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STOP PRESS

DERNIERE MINUTE

A SHAM (CONSULTATION

At the meeting of the Standing Advisory Cammittee
held on 6 Octcober 1977, a first discussion took
place on a draft Information Sheet entitled
"Appeals in connection with the classification
of posts and pramotion”. We had pointed out that
the Sheet in question deprives the Joint Advisory
Appeals Board of its meaning. It had been agreed
to rediscuss the Sheet at the Committee's next
meeting.

It therefore came as a great surprise to us when
the Management issued this Sheet without having
taken into account any of our comments and without
making any amendments to the text.

The Staff Association can only deplore such an
attitude on the part of the Management which null-
ifies the purpose of the Standing Advisory Commi-
ttee-the supreme, statutory, consultative organ.
Such tactics can only harm the atmosphere within
the Organization.

In view of the difficulties which we have already
experienced in establishing a dialogue in the
initial discussions on the Review of the Staff
Rules and Requlations, we wish to express our
concern at the increasingly :inflexihle attitnde
adopted by the Management which is quite out of
key with the openminded spirit which has always
been displayed by the Staff Association.

SIMULACRE DE CONSULTATTON

A la réunion du Canité Consultatif Permanent

du 6 octcbre 1977, un projet de fiche d'infor-
mation "Recours en matiére de classification de
poste et d'avancement" a fait 1'cbjet d'une premi-
ére discussion. Nous avions fait remarquer que

la fiche incriminée vidait de son sens la Cammis-
sion statutaire de recours; il avait été convenu
d'en rediscuter & la prochaine réunion.

Or, & notre grande surprise, la Direction a publié
cette fiche sans avoir tenu aucun campte de nos
remarques et sans avoir apporté aucune modification.
L'Association déplore une telle attitude de la part
de la Direction qui vide de son sens le Camité
Consultatif Permanent, instance statutaire supréme
de consultation. De telles pratiques sont de nature
a aggraver le climat de travail au sein de 1'Orga-
nisation.

Campte tenu des difficultés de dialogue déja appa-
rues lors des premiéres discussions sur la révision
des Statut et Ré&glement du Perscnnel, nous nous
inquiétons de 1'intransigeance croissante de la
Direction qui détonne face & l'esprit d'ouverture
qu'a toujours manifesté 1'Association.
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