
Personnalite au CERN... V.LP Visit 

Le CERN a en, lundi 24 fevrier, la visite de Madame Ruth 
Dreifuss, conseillere federate et chef du departement federal de 
VInterieur helvetique. La void, au SM 18, suivant avec inter et 
les explications de Lyn Evans, directeur et chef de projet LHC. 

On Monday, 24 February, CERN was visited by Ms. Ruth 
Dreifuss, Federal Councillor and head of the Swiss Federal De­
partment of Home Affairs. Here we see her at SM 18 listening 
intently to Lyn Evans, Director and LHC Project Leader. 

COMMUNICATIONS OFFICIAL 
OFFICIELLES NEWS 

Les membres du personnel sont censes avoir pris connaissance 
des communications officielles ci-apres. 
La reproduction meme partielle de ces informations par des 
personnes ou des institutions externes a 1'Organisation exige 
l'approbation prealable de la Direction du CERN. 

Members of the personnel shall be deemed to have taken note 
of the news under this heading. 

Reproduction of all or part of this information by persons or 
institutions external to the Organization requires the prior 
approval of the CERN management. 

Original: anglais 

COMITE DE CONCERTATION PERMANENT 
REUNION ORDINAIRE DU 20 FEVRIER 1997 

La reunion a ete consacree principalement a des points 
restes en suspens a la seance precedente, le 12 fevrier, et 
concernant la preparation de la prochaine reunion du TREF, 
le 27 fevrier. 

1. Programme de retraite progressive 
Le CCP a examine et approuve un projet de document a 

soumettre pour discussion a la prochaine reunion du TREF, 
sous reserve de diverses modifications et d'une etude plus 
approfondie des aspects juridiques et des estimations de 
couts a etablir en collaboration avec la Caisse de pensions. 
Apres avoir ete examine au TREF, ce document doit etre 
soumis pour approbation au Comite des finances et au 
Conseil en mars. 

2. Etude actuarielle de la Caisse de pensions 
Commentaires de la Direction 
Comme annonce a la precedente seance du CCP, la 

Direction a presente un projet de document sur ce sujet, qui 
figure a Fordre du jour de la prochaine reunion du TREF. 

Original: English 

STANDING CONCERT ATION COMMITTEE 
ORDINARY MEETING ON 20 FEBRUARY 1997 

This meeting was mainly devoted to items outstanding 
from the previous session on 12 February concerning the 
preparation of the next meeting of TREF on 27 February. 

1. Progressive Retirement Programme 
The SCC discussed and agreed a draft document to be 

submitted for discussion at the next meeting of TREF, subject 
to various amendments and to further study of legal aspects 
and cost estimates to be drawn up in collaboration with the 
Pension Fund. After discussion in TREF, it is intended to 
submit this document for approval by the Finance Committee 
and Council in March. 

2. Actuarial Review of the Pension Fund -
Comments from the Management 
As announced at the previous session of the SCC, the 

Management presented a draft document on this subject 
which is on the agenda of the next meeting of TREF. This 
document deals with the two main issues of compensation 
to the Pension Fund due to the reduction in staff numbers 
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Ce document t rai te des deux pr inc ipaux sujets de 
compensation a la Caisse de pensions, a savoir la reduction 
des effectifs et les departs anticipes, sur lesquels un accord 
de principe a maintenant ete atteint entre la Direction, la 
Caisse de pensions et l 'Association du personnel, sous 
reserve d'une etude plus approfondie de plusieurs aspects 
importants. 

3. Principes de l 'etude interne de la structure des 
carrieres et des traitements 

La Direction a presente un document devant servir de 
base a cette etude interne et a invite ^Association du 
personnel a nommer ses representants a un sous-groupe du 
CCP elargi comprenant des membres des divers secteurs de 
^Organisation. L'Association du personnel, qui a souligne 
combien ce sujet etait delicat, souhaite tenir de larges 
consultations sur cette question, en commen^ant par ses 
reunions publiques, et decidera, a la reunion du Conseil du 
personnel du 4 mars, de sa politique, qu'elle sera prete a 
presenter a la prochaine reunion du CCP. 

\. Examen du personnel et des postes 1997 
1 Directives pour l 'avancement 

Tout en convenant du texte de ce document sous reserve 
de modifications mineures, le CCP a demande qu'avant 
de publier les directives il soit procede a une derniere 
verification de certaines informations statistiques. En 
reponse a une question de l'Association du personnel 
concernant l'egalite des chances, le President a declare 
que ces aspects seraient pris en compte conformement a 
la liste de mesures discutee a la reunion du Comite de 
management le 13 fevrier. 

• Procedure d'examen des contrats de duree indeterminee 
Le Comite a pris note de cette procedure, qui sera publiee 
des que possible dans le Bulletin hebdomadaire. 

La prochaine reunion ordinaire du CCP se tiendra le 5 
-i r\r\n 

and to early departures, where agreement in principle has 
now been reached between the Management, the Pension 
Fund and the Staff Assoc ia t ion , subject to further 
investigation of several important aspects. 

3. Principles of the internal study of the career structure 
and the salary structure 

The Management presented a document to serve as the 
basis for this internal study and invited the Staff Association 
to nominate its representatives to an enlarged SCC Sub-
Group comprising members from the various sectors of the 
Organization. The Staff Associat ion, underlining the 
sensitivity of this subject, wishes to hold wide consultations 
on this matter, starting with its public meetings, and will 
decide upon its policy at the Staff Council meeting on 4 
March, ready for presentation at the next meeting of the 
SCC. 

4. 1997 Staff Review 

• Advancement guidelines 
Whilst agreeing on the text of this document subject to 
minor modifications, the SCC asked for a final check to 
be made of some statistical information before publish­
ing the guidelines. In response to a question from the 
Staff Association regarding equal opportunities, the 
Chairman stated that these aspects would be monitored 
in accordance with the action list discussed at the meet­
ing of the Management Board on 13 February. 

• Indefinite contract review procedure 

The Committee took note of this procedure which is to 
be published as soon as possible in the Weekly Bulletin. 

The next ordinary meeting of the SCC is to be held on 5 
March 1997. 

Original: anglais 

EXAMEN DES CONTRATS DE DUREE 
INDETERMINEE - EXERCICE 1997 

Le Directeur general a decide de considerer les titulaires 
des categories professionnelles 2 a 5 satisfaisant aux conditions 
d'examen en vue de Fattribution d'un contrat de duree 
indeterminee, conformement a FArticle R I I 1.20 du Reglement 
du Personnel. Les titulaires d'un contrat a terme fixe dont le 
non-renouvellement a deja ete decide ne seront pas pris en 
consideration. La plupart des caracteristiques principales de 
la procedure et des conditions definies par le Directeur general 
et appliquees l'annee derniere ont ete maintenues. Les etapes 
suivantes sont prevues: 

1. La liste des candidats satisfaisant aux conditions 
d 'examen, conformement a l 'Ar t ic le R II 1.20 du 
Reglement du Personnel et a la Circulaire administrative 
n° 9, sera verifiee et etablie d'un commun accord par les 
divisions concernees et la Division du Personnel. Tous 
les candidats seront informes individuellement. 

2. Les conditions relatives aux delais requis pour qu'un 
titulaire soit pris en consideration ayant ete modifiees a 

Original: English 

INDEFINITE CONTRACT 
REVIEW 1997 

The Director-General has decided to review staff 
members in professional categories 2 to 5 satisfying the 
criteria for consideration for the award of an indefinite 
contract, in accordance with Article R II 1.20 of the Staff 
Regulations. Staff members holding a fixed-term contract 
which it has been decided not to renew will not be 
considered. Most of the basic features of the procedure 
and conditions laid down by the Director-General and 
applied last year have been maintained. The following 
stages are foreseen: 

1. The list of candidates qualifying for review in accord­
ance with Article R II 1.20 of the Staff Regulations and 
the Administrative Circular N° 9 will be verified and 
agreed between the Divisions concerned and Person­
nel Division. All candidates will be informed individu­
ally. 

2. Since the criteria as to when staff members qualify for 
review have changed with the introduction of the new 
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la suite de l'entree en vigueur, le l e r Janvier 1996, des 
nouveaux Statut et Reglement du Personnel, certaines 
mesures transitoires ont a nouveau ete decidees par le 
Directeur general. Elles comprennent les points suivants: 

a) Tous les candidats dont l'examen avait ete reporte l'annee 
derniere seront pris en consideration cette annee. 

b) Selon la pratique suivie lors des examens precedents, 
l 'examen des candidats accomplissant leur troisieme 
annee de service en qualite de titulaire et qui auraient 
satisfait aux conditions definies par les dispositions 
anterieures sera reporte a l'annee prochaine. 

3. Chaque candidat aura un entretien avec son chef de di­
vision ou avec le representant de celui-ci et aura la 
possibilite de s'exprimer sur la proposition faite par la 
division. Lorsque cette proposition ne sera pas positive, 
le candidat pourra soumettre ses commentaires par ecrit 
dans un delai de dix jours civils suivant la date de 
l'entretien. Ces commentaires font partie integrante du 
dossier d'examen. La recommandation sera ensuite 
transmise, par l'intermediaire de la Division du Person­
nel, a un Comite special d'examen des contrats de duree 
indeterminee. 

4. Le Comite examinera les recommandations des divisions 
et soumettra des propositions au Directeur general, apres 
consultation des divisions concernees. 

5. Le calendrier provisoire prevoit que les decisions 
definitives seront prises avant la fin du mois de juin 
1997. Elles seront communiquees sans delai aux titulaires 
concernes . Les at tr ibutions de contrats de duree 
indeterminee prendront normalement effet au l e r jui l le t 
1997. 

6. Une procedure speciale est appliquee, comme par le 
passe, aux physiciens experimentateurs et theoriciens 
(categorie professionnelle 1); elle sera publiee en temps 
voulu. 

Division du Personnel 
Tel. 74466 

Staff Rules and Regulations on 1 January 1996, some 
transitional measures have again been decided by the 
Director-General. These include the following : 

a) All candidates postponed from last year will be re­
viewed this year. 

b) As practised in previous reviews, candidates who are 
in their third year of service as staff member, who 
may have been eligible for consideration under the 
previous provisions, will be postponed to next year. 

3. Each candidate will have a discussion with the Divi­
sion Leader, or with his representative, and will have 
the possibility of commenting on the divisional pro­
posal. In cases where the intended divisional pro­
posal is not positive, candidates may, within ten cal­
endar days following the date of the discussion, put 
forward comments in writing. They will become part 
of the review file. The divisional proposal will then 
be transmitted via Personnel Division to a special 
CERN-wide Indefinite Contract Review Board. 

4. The Board will examine the divisional recommenda­
tions and submit proposals to the Director-General 
following consultations with the divisions concerned. 

5. The tentative schedule foresees that final decisions will 
be taken by the end of June 1997. They will be com­
municated to the staff members concerned without 
delay. Awards of Indefinite Contracts will normally 
take effect on 1 July 1997. 

6. A special procedure is applied, as in the past, for ex­
perimental and theoretical physicists (professional cat­
egory 1), which will be published in due course. 

Personnel Division 
Tel. 74466 

PROCEDURE DE MISE EN OEUVRE DE LA 
REDUCTION DE LA REMUNERATION 
EFFECTIVEMENT PERDUE COMPENSEE PAR DES 
CONGES A PRENDRE ULTERIEUREMENT 

Volet obligatoire pour 1997 et programme volontaire de 
conge special epargne 

Conformement aux decisions prises par le Conseil en 
decembre 1996 et comme indique dans la lettre du Directeur 
general du 16 Janvier 1997, la mise en oeuvre de la procedure 
a ete distribute a tous les titulaires, boursiers et attaches 
payee, par courrier interne. Des exemplaires sont egalement 
disponibles dans les secretariats de division. 

Les membres du personnel concernes sont censes avois 
pris connaissance de la procedure de mise en oeuvre 
susmentionnee. 

Division du Personnel 
Tel. 74606 

IMPLEMENTATION PROCEDURE CONCERNING 
REDUCTION IN TAKE-HOME PAY AGAINST TIME 
OFF AT A LATER STAGE 

Obligatory component for 1997 and voluntary programme 
of special saved leave 

In accordance with the decisions by Council in Decem­
ber 1996 and as indicated in the letter from the Director-
General dated 16 January 1997, this implementation proce­
dure has been distributed to all staff members, fellows and 
paid associates by internal mail. Copies are also available at 
the secretariats of each Division. 

Members of the personnel concerned shall be deemed to 
have duly taken note of the above-mentioned implementa­
tion procedure. 

Personnel Division 
Tel. 74606 
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