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L E C O N S E I L D E L ' A S S O C I A T I O N D U P E R S O N N E L A T E N U S A 2 1 0 e m R E U N I O N 

L E 30 S E P T E M B R E 1985. 

Il a entendu u n r é s u m é de la r é u n i o n d u C C E C d u 18 s e p t e m b r e . R é u n i o n qu i a p o r t é sur la p r é p a r a ­

t i o n des conc lus ions de l ' é t ude t echn ique faite p a r le C C E C sur la révis ion q u i n q u e n n a l e des salaires . 

A u cou r s de ce t te m ê m e r é u n i o n , le C C E C a pris connaissance de la va leur de l ' ind ice , à savoi r 3 , 4 2 % 

en m o y e n n e , app l icab le aux salaires à da t e r du 1 e r j anv ie r 1986. 

Le Conse i l d u P e r s o n n e l a pris connaissance de la r e c o m m a n d a t i o n d u C o m i t é des F inances a u Consei l 

d u C E R N sur l ' app l i ca t ion d e la 4 e m é t a p e des pens ions et a approuvé d a n s u n 1 e r t e m p s u n e série 

d ' a c t i ons à e n t r e p r e n d r e p o u r ob ten i r d u Consei l d u C E R N l ' app l i ca t ion in tégra le de la 4 e m é t ape c o m ­

m e c o n v e n u d a n s le r a p p o r t d u g r o u p e t r ipa r t i t e d e t ravai l sur les pens ions . 

Le Consei l a également entendu u n c o m p t e r e n d u d e la dern iè re r é u n i o n d u C C P o ù les po in t s su ivants 

o n t été t ra i tés : 

. le G r o u p e in te rd iv i s ionna i re des car r iè res , 

. la mise en r o u t e des en t re t iens pé r iod iques , 

. les a b u s d ' a l c o o l , 

. les collectes à long t e r m e . 

D ' a u t r e p a r t , il a été ques t ion des p ro je t s de r e s t ruc tu r a t i on de la Divis ion SB et de l ' A d m i n i s t r a t i o n . 

Le Consei l s 'étonne q u e ces p ro je t s semblen t se réaliser d a n s u n délai t rès c o u r t et constate u n m a n q u e 

de c o n s u l t a t i o n en t re t ou t e s les par t ies concernées . 

U n e telle p réc ip i t a t ion se justifie-t-elle que lques mois avan t l ' en t rée en fonct ions d u Directeur des 
Ressources Humaines d o n t le p remie r t ravai l devra i t ê t re d ' ana lyse r les activités d u pe r sonne l en vue 

d ' op t imi se r les résu l ta t s et de s ' assurer q u e les différentes Divis ions on t des ressources h u m a i n e s néces­

saires à leur b o n f o n c t i o n n e m e n t ? 

L ' A s s o c i a t i o n d u P e r s o n n e l a demandé au Directeur général à être consultée, a v a n t que tou te s déci­

s ions définit ives soient pr ises . 
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T H E C O U N C I L OF T H E S T A F F A S S O C I A T I O N H E L D ITS 2 1 0 t h M E E T I N G 

O N S E P T E M B E R 3 0 t h 1985 

First it heard a s u m m a r y of the C C E C meet ing of Sep tember 18 t h , which was pa r t ly devo t ed t o d r aw­
ing u p the conc lus ions of t he technica l s tudy carr ied ou t by t h e C C E C o n the q u i n q u e n n i a l salary re­
view. 

D u r i n g this s a m e Mee t ing , C C E C was informed of t he Index a m o u n t i n g t o a n ave rage va lue of 3 . 4 2 % , 
appl icable t o salaries as f rom J a n u a r y 1 s t 1986. 

T h e Staff Counc i l was i n f o r m e d of t he F inance C o m m i t t e e ' s r e c o m m e n d a t i o n s t o t h e C E R N Counc i l 
o n the app l i ca t ion of t he fou r th s tep of pens ions a n d it a p p r o v e d as a first m e a s u r e a set of ac t ions t o 
be u n d e r t a k e n so as t o o b t a i n f rom C E R N Counc i l the in tegra l app l i ca t ion of t he f o u r t h s tep as was 
agreed in t he R e p o r t by t h e t r ipar t i t e w o r k i n g g r o u p o n pens ions . 

T h e Counc i l equa l ly heard a r e p o r t o f t he last C C P Mee t ing where t he fo l lowing p o i n t s were dis­
cussed : 

. T h e in terdiv is ional g r o u p on careers 

. T h e s tar t u p of per iod ica l interviews 

. T h e abuse of a lcohol 

. T h e l ong - t e rm col lect ions 

O n the o the r h a n d , the pro jec t s conce rn ing the res t ruc tur ing of t he SB Divis ion a n d of t h e A d m i n i s ­
t r a t i on were discussed. 

Counc i l is surprised t o see t h a t it is p r o p o s e d t ha t these p ro jec t s w o u l d be real ized in a very shor t t ime 
a n d under l ines t he lack of consu l t a t i on be tween all t he par t ies conce rned . 

Is such a hurry justified in view of t h e fact t ha t in a few m o n t h s a Director of H u m a n Resources will 
t ake u p his p o s t a n d o n e of his first t a sks will be t o m a k e a comple t e analysis of t h e activit ies of t he 
pe rsonne l in o r d e r t o op t imize t he resu l t s , a n d to m a k e sure t h a t t he various Divis ions h ave the re­
qui red h u m a n resources t o enable t h e m t o ope ra t e s m o o t h l y ? 

T h e Staff Assoc i a t i on have asked to be consultated by the Director General be fo re a n y definit ive 
decisions a re t a k e n . 
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